
 

LGBTQ people & 

DISCRIMINATION IN THE 
WORKPLACE 

In 32 states, LGBTQ people can be fired from their 
job or be denied employment simply because of 

who they are or the person they love. Employment 
discrimination on the basis of sexual orientation 

and/or gender identity remains legal under the law 
in these many states. 

 
Where we are:  

• On November 7, 2013 the U.S. Senate voted 64 to 32 to pass 
the Employment Non-Discrimination Act (ENDA), which 
would protect LGBTQ workers against discrimination in the 
workplace.  

• To date, leadership in the House of Representatives has 
refused to bring the ENDA to a vote. 

• In 1998, President Clinton signed an executive order banning 
employment discrimination on the basis of sexual orientation 
within the federal government.   

• In 2014, President Obama took the next step by signing a 
similar executive order, banning discrimination on the basis of 
gender identity in the federal government and on the basis of 
sexual orientation and gender identity for federal contractors, 
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providing the largest number of people with work protections 
ever. 

• As of September 2014, 18 states and the District of Columbia 
and more than 150 localities ban employment discrimination 
on the basis of both sexual orientation and gender identity. 

 
Barriers and Misconceptions: 

• Unfortunately the Senate passed version of ENDA contained 
an overly broad religious exemption that would give 
employers a free pass to discriminate against LGBTQ people.    

• Mississippi has a new “religious exemption” that allows all 
individuals to deny goods, services, and employment to 
people – including LGBTQ people – on the basis of religious 
belief. 

• We continue to push for federal, state, and local legislation 
prohibiting employment discrimination because LGBTQ 
people continue to face this kind of discrimination every day. 

• In the National Transgender Discrimination Survey, 
transgender and gender non-conforming people reported 
nearly universal experience with employment discrimination.  

o 90% of survey respondents reported experiencing 
harassment, mistreatment, or discrimination on the job.  

o 47% of them said they had been fired, not hired, or 
denied a promotion because of their gender identity or 
expression. 

• Workplace discrimination is common in the broader LGBTQ 
community as well. In a 2013 PEW survey, 21% of LGBTQ 
people said they had been treated unfairly by an employer in 
hiring, pay, or promotions. 
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What we’re doing: 
• The Task Force withdrew its support from the current version 

of ENDA because the overly broad religious exemption would 
not provide the same protection for LGBTQ people as other 
protected classes in light of the Supreme Court’s decision — 
and in the Hobby Lobby case, which allows corporations to 
refuse to provide reproductive health care to employees on 
the basis of a “sincerely held” religious belief. 

• We continue to push Senators and Representatives to pass an 
inclusive ENDA without an overly broad religious exemption.  
Earlier this year, we helped bring over two hundred 
transgender people to the halls of Congress for Transgender 
Lobby Day. 

• The Task Force has provided support and technical assistance 
for many of the hundreds of state and local LGBTQ-inclusive 
nondiscrimination laws that have passed in the last decade.   

• As we work to pass federal legislation, we are also working 
with local and statewide advocacy groups to pass 
nondiscrimination laws at the local and state level.  

 
We encourage every person to fight to Be You.  At the same time, 
we recognize that some of us face serious safety concerns if we take 
action on these issues.  We urge you to take whatever action you 
safely can.  Here are some suggestions: 

• Take action! Call or write to your members of Congress to 
advocate for an inclusive ENDA that does not have a broad 
religious exemption. 

• Know your rights.  Research whether your town, state, or 
company has an LGBTQ-inclusive nondiscrimination policy or 
law.   
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• Create Change.  If you want to start advocating for an LGBTQ-
inclusive nondiscrimination policy for your town, state, or 
company, we want to help.  Go to the Online Organizing 
Academy for more information on local organizing. 


